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ERI Economic Research Institute
provides current market data for
more than 1,000 industry groups.
Many corporate subscribers rely
on ERI’s salary survey, execu-
tive compensation, geographic
pay and cost-of-living data to
give them boardroom, court

and employee-level credibility.
Nothing beats real employer-
provided data and reproducible
results with reported rates

of error.
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Salary Survey Data with Sources

ERI compiles the most robust salary,
cost-of-living and executive compensa-
tion surveys available. The majority of

the Fortune 500 and thousands of other
annual subscribers use ERI analytics for
compensation and salary planning, expert
witness testimony, relocations, disability
determinations, board presentations and
setting branch office salary structures.
ERI’s Assessor Series allows quick
analyses with retrieval of source docu-
ments (click on a dot for a Web download)
via online software, or purchase traditional
surveys via ERI Salary Surveys.

Oftentimes More a Census
than a Survey

Founded 20 years ago as an outsource of
salary survey analyses, ERI has evolved
into a geographic- and industry-specific
salary survey, cost-of-living and execu-
tive compensation benchmark survey firm
dedicated to research and development.
ERI researchers collect skill measures and
assist organizations with their compen-
sation planning via feature-rich salary
software. Traditional salary surveys some-
times reflect nonrandom samples; but,
ERI’'s databases have grown so robust,
many ERI products can be better charac-
terized as a census.

Subscribers rely on ERI compensa-
tion reports and software databases to

analyze salary ranges, set competitive
pay in the United States, Canada and
Europe, research salary survey and
geographic pay data, establish cost-of-
living differentials for employee relocation
allowances, determine merit increases,
and prepare CEO and other executive
compensation reports.

2012 ERI Salary Surveys
Open for Participation

Participation is now open for 128 industry-
specific compensation surveys, 19 job
function surveys and two benefits surveys
conducted by ERI Salary Surveys. Data
collection ends on March 30. All of our
compensation surveys are released in
August. Participate and receive results

at a 50-percent discounted rate plus a
complimentary electronic copy of the
executive summary when the survey
results are released. Submit your data
online or access an Excel or PDF copy of
the questionnaire for submission by email,
mail or fax by March 30. Results may be
purchased on a national or state basis.

Special Offer: ERI Assessor Series
subscribers can participate in ERI Salary
Surveys via their Platform Library and
receive the surveys free of charge.

Areas of Expertise

e Salary budget planning
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