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Executive Compensation Showcase

www.scu.edu/business/cepi

Certified Equity Professional 
Institute — Santa Clara University

500 El Camino Real 
Santa Clara, CA 95053-0400 
408-554-2187 
email: cepi@scu.edu

Specialties require specialized knowl-
edge. Stock compensation is clearly 
a specialty. It’s a combustible mix of 
accounting, legal issues and taxation. 
The Certified Equity Professional Insti-
tute (CEPI) at Santa Clara University 
can disarm this explosive mix with the 
only source of professional credentialing 
for stock compensation and a wealth of 
information for effectively and efficiently 
managing stock programs. With a distance 
learning credentialing program and free 
downloadable resources, the CEPI can 
improve your stock programs today. 

www.erieri.com

We help you connect the dots.

REQUEST A DEMO 
Visit demo.erieri.com  
or call (800) 627-3697

ERI’s Assessor Series® survey research gives you 
Boardroom, Court, and Employee level credibility.
When you subscribe to ERI’s Assessor Series you receive quality 
compensation survey data. Click on a dot and retrieve source 
documents with your web connection.

Quickly refine your survey research by inputting an 
enterprise’s location, industry, size (in sales, assets, 
or number of employees), and desired data date. 
Quickly installed on your PC (with automatic updates 
like antivirus software), Assessor analyses are 
always easy, quick, and up-to-date. 

Thousands of corporate subscribers trust Assessor 
Series and ERI Salary Survey data to plan salaries 
and like antivirus software, check other vendors’ 
often undocumented estimates. There’s a reason 
why the IRS uses ERI data in nonprofit and for-profit 

analyses (since 1989), why federal courts accept ERI data as evidence, 
why consulting firms include ERI data as a “referenced unique source” 
in their fee-for-service bids. Nothing beats real data and reproducible 
results, with reported rates of error.
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ERI Economic Research Institute

8575 164th Ave. NE, Suite 100 
Redmond, WA 98052 
800-627-3697 
email: info@erieri.com

 ERI Economic Research Institute provides 
current market data for more than 1,000 
industry groups. Thousands of corporate 
subscribers rely on ERI’s salary survey, 
executive compensation, geographic 
pay and cost-of-living data to give them 
boardroom-, court- and employee-level 
credibility. Nothing beats real data and 
reproducible results, with reported rates 
of error.

www.compdatasurveys.com

Compdata Surveys

1713 E. 123rd St. 
Olathe, KS 66061 
800-300-9570 
email: dlesky@compdatasurveys.com

HR professionals turn to Compdata 
Surveys for comprehensive survey data 
at an affordable price. Available for 
eight industries, Compensation Data 
includes pay and benefits information. 
Each regional report provides salary 
data for more than 300 industry-specific 
and benchmark job titles. Breakouts are 
available by geography, company size and 
revenue. You’ll even find cross-industry 
data for benchmark titles. With more than 
5,000 organizations participating annually, 
you’re sure to get the quality information 
you need for less.

www.globalequity.org

Global Equity Organization

1442 E. Lincoln Ave. Suite 487 
Orange, CA 92865 
714-630-2908 
email: geoinfo@globalequity.org

The Global Equity Organization (GEO) is an 
international, not-for-profit membership 
organization, designed to support corpo-
rate executives and equity compensation 
professionals dealing with the challenges 
of creating, managing and administrating 
quality stock plan programs — for one 
country or across the globe. Founded 
in 1999, GEO includes more than 3,800 
individual members representing nearly 
2,000 companies and professional 
firms in 63 countries. GEO will debut its 
National Equity Compensation Forum in 
Scottsdale, Ariz., Sept. 14-16, 2011.

www.decusoft.com

Decusoft

151 East Main St. 
Ramsey, NJ 07446 
201-258-1414 
email: karie.johnson@decusoft.com

Decusoft’s signature compensation 
software solution, Compose by Decu-
soft, dramatically reduces the legal and 
financial risk associated with manually 
administering complex variable pay 
plans by streamlining and automating 
compensation processes. Via Compose 
by Decusoft you can secure private 
compensation data, eliminate costly 
calculation errors, report on median 
compensation, monitor compliance to 
compensation regulations, create an audit 
trail for all compensation adjustments, 
model multiple compensation scenarios 
and communicate total compensation to 
employees, compensation committees 
and governing boards.

www.kenexa.com

Kenexa

650 East Swedesford Road, 2nd Floor 
Wayne, PA 19087 
877-734-0002 
email: contactus@kenexa.com

Kenexa is in the business of improving 
companies and enriching lives because 
to us, business is personal. We improve 
companies by enriching lives and we 
enrich lives by improving companies. 
With every person we recruit, every 
assessment we administer, every tech-
nology solution we deliver, every survey 
we conduct, every leader we develop and 
every compensation strategy we support, 
lives are impacted by our craft. Very few, 
if any, companies can claim this — and 
we’re proud of that. 




