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C O M P E N S A T I O N  S U R V E Y S  &  S E R V I C E S

Culpepper and Associates Inc.

3600 Mansell Road, Suite 310

Alpharetta, GA 30022

770-641-5400

Email: surveys@culpepper.com

For more than 30 years, Culpepper has 
been a leading provider of compensa-
tion survey data and human capital 
benchmarking services. Culpepper 
Compensation Surveys include a wide 
range of jobs in IT, technology, cleantech, 
life science and health-care organizations. 
We report worldwide data for companies 
of all sizes, ranging from small private 
firms to multinational corporations. Our 
custom reporting and advisory services 
help organizations use survey market data 
to establish competitive and effective 
compensation plans.

www.haygroup.com

Hay Group

100 Penn Square East

Philadelphia, PA 19107

215-861-2000

Email: hay.group.us.reward.information.

services@haygroup.com 

Hay Group’s leading rewards information 
is based on robust global methodologies 
that give you consistent and comparable 
answers. Our fast, high quality, affordable 
products coupled with our robust interna-
tional data in more than 100 countries will 
transform your rewards decision making. 
We have local experts on the ground ready 
to provide you with local flavor wherever 
you operate around the world — in local 
languages with local insight. Contact us 
today to gain insight into your interna-
tional rewards challenges.

www.ehresearch.com

EHResearch Data Services LLC

2591 Wexford Bayne Road, Suite 105

Sewickley, PA 15143

724-934-0800

Email: cottrellr@ehresearch.com

For 20 years, our clients have turned to 
EHResearch Data Services to design 
reports that accurately measure pay 
trends and policy shifts. Our survey offer-
ings include the “Survey of Executive and 
Administrative Assistants,” the “Salary 
Planning Survey,” the “Hospital Officer 
Total Pay Report” and various industry 
association and custom surveys. Reports 
include policies and practices, statistical 
pay component breakouts, incentives 
and benefits practices. Data breakouts 
include revenue size, industry, region and 
local MSAs. 

CEP Institute

Santa Clara University

500 El Camino Real

Santa Clara, CA 95053-0400

408-554-2187

Email: cepi@scu.edu

Specialties require specialized knowl-
edge. Stock compensation is clearly 
a specialty. It’s a combustible mix of 
accounting, legal issues and taxation. 
The Certified Equity Professional Insti-
tute (CEPI) at Santa Clara University can 
disarm this explosive mix with the only 
source of professional credentialing for 
stock compensation, and a wealth of 
information for effectively and efficiently 
managing stock programs. With a distance 
learning credentialing program and free 
downloadable resources, the CEPI can 
improve your stock programs today.

http://salary-surveys.erieri.com

ERI Salary Surveys

8575 164th Ave. NE, Suite 100

Redmond, WA 98052

877-210-6563

Email: survey.sales@erieri.com

ERI Salary Surveys publishes numerous 
annual compensation and benefits 
survey reports. Created by ERI Economic 
Research Institute, ERI Salary Surveys 
was developed to provide online survey 
capabilities, and international and 
domestic salary surveys. Numerous 
industry-specific and job function surveys 
are published annually with data from for-
profit and non-profit organizations that 
vary in size from extremely small to more 
than $4 billion in annual sales volume. 
Survey submissions are accepted online, 
via email, or in the old-fashioned paper 
and pencil format.

Aon Hewitt

100 Half Day Road

Lincolnshire, IL 60069

800-441-3078

Email: compensationsurveys@aonhewitt.com

Aon Hewitt provides organizations around 
the world with expert HR consulting and 
outsourcing solutions to help them solve 
their most complex compensation, benefit 
and talent challenges. Including 30 years 
of unparalleled trending capabilities, our 
surveys offer insights based on facts, not 
hunches. Offering data in 45 countries 
representing nearly 7,000 companies and 
50 industries, Aon Hewitt compensation 
consulting draws on expertise using our 
most premier benchmarking surveys: 

• Total Compensation Measurement

• Sales Compensation

• Variable Compensation Measurement.
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